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The Human Stain
Fascinating and disturbing.” —Jodi Picoult, #1 New York Times–bestselling author
of Small Great Things and Leaving Time A timeless exploration of high-stakes
romance, self-discovery, and the lengths we go to love and be loved. Sixteen-yearold Zarin Wadia is many things: a bright and vivacious student, an orphan, a risk
taker. She’s also the kind of girl that parents warn their kids to stay away from: a
troublemaker whose many romances are the subject of endless gossip at school.
You don't want to get involved with a girl like that, they say. So how is it that
eighteen-year-old Porus Dumasia has only ever had eyes for her? And how did
Zarin and Porus end up dead in a car together, crashed on the side of a highway in
Jeddah, Saudi Arabia? When the religious police arrive on the scene, everything
everyone thought they knew about Zarin is questioned. And as her story is pieced
together, told through multiple perspectives, it becomes clear that she was far
more than just a girl like that. This beautifully written debut novel from Tanaz
Bhathena reveals a rich and wonderful new world to readers; tackles complicated
issues of race, identity, class, and religion; and paints a portrait of teenage
ambition, angst, and alienation that feels both inventive and universal.

The Mark of Athena (The Heroes of Olympus, Book Three)
The growth of technological and scientific knowledge in the past two centuries has
been the overriding dynamic element in the economic and social history of the
world. Its result is now often called the knowledge economy. But what are the
historical origins of this revolution and what have been its mechanisms? In The
Gifts of Athena, Joel Mokyr constructs an original framework to analyze the concept
of "useful" knowledge. He argues that the growth explosion in the modern West in
the past two centuries was driven not just by the appearance of new technological
ideas but also by the improved access to these ideas in society at large--as made
possible by social networks comprising universities, publishers, professional
sciences, and kindred institutions. Through a wealth of historical evidence set in
clear and lively prose, he shows that changes in the intellectual and social
environment and the institutional background in which knowledge was generated
and disseminated brought about the Industrial Revolution, followed by sustained
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economic growth and continuing technological change. Mokyr draws a link
between intellectual forces such as the European enlightenment and subsequent
economic changes of the nineteenth century, and follows their development into
the twentieth century. He further explores some of the key implications of the
knowledge revolution. Among these is the rise and fall of the "factory system" as
an organizing principle of modern economic organization. He analyzes the impact
of this revolution on information technology and communications as well as on the
public's state of health and the structure of households. By examining the social
and political roots of resistance to new knowledge, Mokyr also links growth in
knowledge to political economy and connects the economic history of technology
to the New Institutional Economics. The Gifts of Athena provides crucial insights
into a matter of fundamental concern to a range of disciplines including economics,
economic history, political economy, the history of technology, and the history of
science.

Rising Like a Storm
On Being a Mentor is the definitive guide to the art and science of engaging
students and faculty in effective mentoring relationships in all academic
disciplines. Written with pithy clarity and rooted in the latest research on
developmental relationships in higher educational settings, this essential primer
reviews the strategies, guidelines, and best practices for those who want to excel
as mentors. Evidence-based advice on the rules of engagement for mentoring,
mentor functions, qualities of good mentors, and methods for forming and
managing these relationships are provided. Summaries of mentorship relationship
phases and guidance for adhering to ethical principles are reviewed along with
guidance about mentoring specific populations and those who differ from the
mentor in terms of sex and race. Advice about managing problem mentorships,
selecting and training mentors, and measuring mentorship outcomes and
recommendations for department chairs and deans on how to foster a culture of
excellent mentoring in an academic community is provided. Chalk full of illustrative
case-vignettes, this book is the ideal training tool for mentoring workshops.
Highlights of the new edition include: Introduces a new model for conceptualizing
mentoring relationships in the context of the various relationships professors
typically develop with students and faculty (ch. 2). Provides guidance for creating a
successful mentoring culture and structure within a department or institution (ch.
16). Now includes questions for reflection and discussion and recommended
readings at the end of each chapter for those who wish to delve deeper into the
content. Best Practices sections highlight the key takeaway messages. The latest
research on mentoring in higher education throughout. Part I introduces mentoring
in academia and distinguishes mentoring from other types of relationships. The
nuts and bolts of good mentoring from the qualities of those who succeed as
mentors to the common behaviors of outstanding mentors are the focus of Part II.
Guidance in establishing mentorships with students and faculty, the common
phases of mentorship, and the ethical principles governing the mentoring
enterprise is also provided. Part III addresses the unique issues and answers to
successfully mentoring undergraduates, graduate students, and junior faculty
members and considers skills required of faculty who mentor across gender and
race. Part IV addresses management of dysfunctional mentorships and the
documentation of mentorship outcomes. The book concludes with a chapter
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designed to encourage academic leaders to make high quality mentorship a salient
part of the culture in their institutions. Ideal for faculty or career development
seminars and teaching and learning centers in colleges and universities, this
practical primer is appreciated by professors, department chairs, deans, and
graduate students in colleges, universities, and professional schools in all
academic fields including the social and behavioral sciences, education, natural
sciences, humanities, and business, legal, and medical schools.

Warrior Rising
The investment industry is on the cusp of a major shift, from Modern Portfolio
Theory (MPT) to Behavioral Finance, with Behavioral Portfolio Management (BMP)
the next step in this transition. BPM focuses on how to harness the price distortions
that are driven by emotional crowds and use this to create superior portfolios.
Once markets and investing are viewed through the lens of behavior, and
portfolios are constructed on this basis, investable opportunities become readily
apparent. Mastering your emotions is critical to the process and the insights
provided by Tom Howard put investors on the path to achieving this. Forty years of
Behavioral Science research presents a clear picture of how individuals make
decisions; there are few signs of rationality. Indeed, emotional investors sabotage
their own efforts in building long-horizon wealth. When this is combined with the
misconception that active management is unable to generate superior returns, the
typical emotional investor leaves hundreds of thousands, if not millions, of dollars
on the table during their investment lifetimes. Howard moves on to show how
industry practice, with its use of the style grid, standard deviation, correlation,
maximum drawdown and the Sharpe ratio, has entrenched emotion within
investing. The result is that investors construct underperforming, bubble-wrapped
portfolios. So if an investor masters their own emotions, they still must challenge
the emotionally-based conventional wisdom pervasive throughout the industry.
Tom Howard explains how to do this. Attention is then given to measureable and
persistent behavioral factors. These provide investors with a new source of
information that has the potential to transform how they think about portfolio
management and dramatically improve performance. Behavioral factors can be
used to select the best stocks, the best active managers, and the best markets in
which to invest. Once the transition to behavioral finance is made, the emotional
measures of MPT will quickly be forgotten and replaced with rational concepts that
allow investors to successfully build long-horizon wealth. If you take portfolio
construction seriously, it is essential that you make the next step forward towards
Behavioral Portfolio Management.

Course
New York Times Bestseller How feminine values can solve our toughest problems
and build a more prosperous future Among 64,000 people surveyed in thirteen
nations, two thirds feel the world would be a better place if men thought more like
women. This marks a global trend away from the winner-takes-all, masculine
approach to getting things done. Drawing from interviews at innovative
organizations in eighteen nations and at Fortune 500 boardrooms, the authors
reveal how men and women alike are recognizing significant value in traits
commonly associated with women, such as nurturing, cooperation, communication,
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and sharing. The Athena Doctrine shows why femininity is the operating system of
21st century prosperity. Advocates a new way to solve today's toughest problems
in business, education, government, and more Based on a landmark survey and
results from Young & Rubicam's respected Brand Asset Valuator's global survey, as
well as on-the-ground interviews in 18 countries From acclaimed social theorist,
consumer expert, and bestselling author, John Gerzema, and award-winning
author, Michael D'Antonio Brought to life through real world examples and backed
by rigorous data,The Athena Doctrine shows how feminine traits are
ascending—and bringing success to people and organizations around the world. By
nurturing, listening, collaborating and sharing, women and men are solving
problems, finding profits, and redefining success in every realm.

Fight Like a Girl
It is 1998, the year in which America is whipped into a frenzy of prurience by the
impeachment of a president, and in a small New England town, an aging classics
professor, Coleman Silk, is forced to retire when his colleagues decree that he is a
racist. The charge is a lie, but the real truth about Silk would have astonished his
most virulent accuser. Coleman Silk has a secret. But it's not the secret of his
affair, at seventy-one, with Faunia Farley, a woman half his age with a savagely
wrecked past--a part-time farmhand and a janitor at the college where, until
recently, he was the powerful dean of faculty. And it's not the secret of Coleman's
alleged racism, which provoked the college witch-hunt that cost him his job and, to
his mind, killed his wife. Nor is it the secret of misogyny, despite the best efforts of
his ambitious young colleague, Professor Delphine Roux, to expose him as a fiend.
Coleman's secret has been kept for fifty years: from his wife, his four children, his
colleagues, and his friends, including the writer Nathan Zuckerman, who sets out
to understand how this eminent, upright man, esteemed as an educator for nearly
all his life, had fabricated his identity and how that cannily controlled life came
unraveled. Set in 1990s America, where conflicting moralities and ideological
divisions are made manifest through public denunciation and rituals of purification,
The Human Stain concludes Philip Roth's eloquent trilogy of postwar American lives
that are as tragically determined by the nation's fate as by the "human stain" that
so ineradicably marks human nature. This harrowing, deeply compassionate, and
completely absorbing novel is a magnificent successor to his Vietnam-era novel,
American Pastoral, and his McCarthy-era novel, I Married a Communist.

Renegade Star
Despite real progress, women remain rare enough in elite positions of power that
their presence still evokes a sense of wonder. InThrough the Labyrinth, Alice Eagly
and Linda Carli examine why women’s paths to power remain difficult to traverse.
First, Eagly and Carli prove that the glass ceiling is no longer a useful metaphor
and offer seven reasons why. They propose the labyrinth as a better image and
explain how to navigate through it. This important and practical book addresses
such critical questions as: How far have women actually come as leaders? Do
stereotypes and prejudices still limit women’s opportunities? Do people resist
women’s leadership more than men’s? And, do organisations create obstacles to
women who would be leaders? This book’s rich analysis is founded on scientific
research from psychology, economics, sociology, political science, and
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management. The authors ground their conclusions in that research and invoke a
wealth of engaging anecdotes and personal accounts to illustrate the practical
principles that emerge. With excellent leadership in short supply, no group,
organisation, or nation can afford to restrict women’s access to leadership roles.
This book evaluates whether such restrictions are present and, when they are,
what we can do to eliminate them.

Before Goddess of War
In The Son of Neptune, Percy, Hazel, and Frank met in Camp Jupiter, the Roman
equivalent of Camp Halfblood, and traveled to the land beyond the gods to
complete a dangerous quest. The third book in the Heroes of Olympus series will
unite them with Jason, Piper, and Leo. But they number only six--who will complete
the Prophecy of Seven? The Greek and Roman demigods will have to cooperate in
order to defeat the giants released by the Earth Mother, Gaea. Then they will have
to sail together to the ancient land to find the Doors of Death. What exactly are the
Doors of Death? Much of the prophecy remains a mystery. . . . With old friends and
new friends joining forces, a marvelous ship, fearsome foes, and an exotic setting,
The Mark of Athena promises to be another unforgettable adventure by master
storyteller Rick Riordan.

Good Guys
Increasingly, new employees and junior members of any profession are
encouraged-sometimes stridently-to "find a mentor!" Four decades of research
reveals that the effects of mentorship can be profound and enduring; strong
mentoring relationships have the capacity to transform individuals and entire
organizations. Organizations that retain and promote top talent-both female and
male-are more likely to thrive. But the mentoring landscape is unequal. Evidence
consistently shows that women face more barriers in securing mentorships than
men, and when they do find a mentor, they may reap a narrower range of both
career and psychological benefits. Athena Rising is a book for men about how to
mentor women deliberately and effectively. It is a straightforward, no-nonsense
manual for helping men of all institutions, organizations, and businesses to become
excellent mentors to women. Co-authors W. Brad Johnson, PhD and David Smith,
PhD draw from extensive research and years of experience as experts in mentoring
relationships and gender workplace issues. When a man mentors a woman, they
explain, the relationship is often complicated by conventional gender roles and at
times hostile external perceptions. Traditional notions of mentoring are often
modeled on male-to-male relationships-the sort that begin on the golf course,
involve a nearly exclusive focus on career achievement, and include more than a
few slaps on the back over drinks after work. But women often report a desire for
mentoring that integrates career and family aspects of life. Women want a mentor
who not only "gets" this, but truly honors it. Men need to fully appreciate just how
crucial their support of promising junior women can be in helping them to persist,
promote, and thrive in their vocations and organizations. As women succeed, lean
in, and assume leading roles in any organization or work context, that culture will
become more egalitarian, effective, and prone to retaining top talent.
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Red Rising
The exciting follow-up to the riveting Hunted by the Sky, set in a fantasy world
inspired by Indian history and myth. For fans of Sabaa Tahir and Tomi Adeyemi. A
girl with a mark, a boy with her soul/Their fates intertwined, two halves of a whole
Hunted by the Sky ended with the death of King Lohar and Marjor Shayla is now
Queen. Gul, the Star Warrior who, according to prophecy, will be the savior of magi
and non-magi alike, is being hunted by Shayla's Sky Warriors. She and Cavas are
safe for now, in the City of Tavan, protected by the Pashu King, Subodh, but it's
only a matter of time before the magical golden bars protecting the city weaken
and collapse. Already there are big gaps through which bounty hunters can slip,
and the attacks are becoming more and more frequent. Gul and Cavas are still
reeling from the deaths of not only the king, but also Cavas' father, and they carry
their wounds separately. But they must put aside their anger -- and their guilt -- to
train together under Subodh and the Tavani women, the Legion of the Star Warrior.
Together, they are the key to the new prophecy, two halves of a whole, but they're
having trouble combining their powers successfully. Gul is especially afraid of
hurting Cavas with her death magic, given the destruction she unleashed in King
Lohar's court. But when Cavas is captured in a brutal attack from Queen Shayla,
Gul must come to terms with her powers and seek to unite a fractured kingdom
against its malevolent ruler.

Athena's Choice
From the internationally acclaimed author of The Book of Evidence and Ghosts
comes a mesmerizing novel that is both a literary thriller and a love story as
sumptuously perverse as Lolita. "A strange and dreamlike book . . . Banville has a
breathtaking style."--Boston Globe.

Better Allies
This is a pithy, no-nonsense, no-excuses guide to maximizing the quality and
quantity of your scholarly products. Write to the Top! offers an accessible overview
of the art of writing efficiently and effectively; it is the first book that explicitly
summarizes the key elements to prolific productivity in academic settings.

Icarus Rising
An updated and comprehensive guide to seventy-five key elements of mentoring

Athena
Goddess of War: Athena Rising leaves a few questions, particularly how things such
as the Rock & Roll mystery involving Cody Birmingham and an unknown girl having
a huge number 1 hit and how that all transpired.If you're curious, this is Athena's
Story, told from her viewpoint. It covers her life in LA from just before she met
Cody, through her move to Boston, ending one day prior to Athena Rising. It
chronicles the highs and lows of her relationship, musically and intimately with
Cody, as well as the trying times of living in a household that is coming apart,
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ending in the divorce that brought Athena to Boston.This is a story about a young
girl growing up with talent and privilege experiencing hardships and heartbreaks,
as she's having a hard enough time dealing with becoming a young woman in her
teens. If you've wondered why Athena is who she is, this is the book that will tell
you everything you want to know!

God Is Alive
What if a stray virus accidentally killed all the men on earth? "One of the Best
Books of 2019" -- Kirkus Reviews (starred review). Winner of the 2019 National
Indie Excellence Award for Visionary Fiction. Winner of the 2019 Maxy Award for
Science Fiction. Finalist for the 2019 IAN Book of the Year Awards. Finalist for the
2019 NIEA for Science Fiction. "A daring book that will stay in readers' minds long
after the final page." -Kirkus Reviews (starred review) Athena Vosh lives just like
any other teenager from the year 2099. She watches reality shows with her
friends, eats well, and occasionally wonders to herself: what would life be like if
men were still alive? It has been almost 50 years since an experimental virus
accidentally killed all the men on earth. However, a controversial project is
currently underway to bring men back. There's just one catch. The project has
been sabotaged. So begins the award-winning novel, Athena's Choice. When the
police of 2099 are tasked with finding the saboteur, they receive a mysterious
command to investigate the otherwise innocuous Athena Vosh. After it becomes
clear that the young girl might know more than she lets on, Athena is brought in to
participate in the official investigation. Simultaneously, the girl begins to
experience a series of cryptic dreams featuring a ruined library and an old book
containing the saboteur’s true identity. As the police close in on their prize, Athena
finds herself on a journey of her own. Her clue-filled dreams and incorruptible spirit
bring her face-to-face with a pair of forgotten truths about happiness and gender.
The world waits to see if men will return as Athena fights a separate battle all on
her own, culminating in the choice that will define her and other's lives forever. "I
have spent days thinking of nothing except this book and I can honestly say,
without hesitation, that I loved it." -Mackey S, Macsbooks "The story is thoughtprovoking, troubling, fascinating, and compelling. This is science fiction at its best."
-Chris, Amazon Reviewer "An interesting concept that the author uses in full force
to tell an incredible, lush story." -Hannah S, Librarian

The Elements of Ethics for Professionals
Gods of Arcadia
After his fall to Earth, Icarus has been in Hell, punished for his hubris. When he
wins a chance at parole, he's thrilled - except for the set of wings attached to his
body. Eve Gregory runs a small bookstore in northern Connecticut. When she hires
the handsome stranger to work for her, she doesn't know the secrets he's hiding.
Or that becoming involved with him will embroil her with the Greek gods and
goddesses. Icarus and Eve must perform a quest set down for them by Zeus. If
they are successful, will that be end of their relationship? Or will love teach them a
new way to soar?
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The Golden Goblet
From the authors of Elements of Mentoring, this handy guide pulls the existing
research on the delicate balance of professional ethics into one concise source.
Johnson and Ridley explore seventy-five of the most important and pithy truths for
supervisors in all fields, including questions of integrity, loyalty, justice, respect,
and delivering one's best in the business environment. The authors delve into all
aspects of ethical conduct, including: -- Excellence in the workplace -- Dignity &
respect -- Compassion for co-workers -- Coercion & power -- Self-reliance and
fidelity -- Ethical decision-making and morality Succinct and comprehensive, with
examples and takeaway advice, The Elements of Ethics for Professionals is a musthave for any professional or business leader striving to create an ethical
workplace.

Take the Lead
In the vein of #Girlboss and Nice Girls Don’t Get the Corner Office, discover how to
thrive at work from the head of the Global Innovation Coalition for Change at UN
Women with this “passionate, practical roadmap for addressing inequality and
finally making our workplaces work for women” (Arianna Huffington). For years,
we’ve been telling women that in order to succeed at work, they have to change
themselves first—lean in, negotiate like a man, don’t act too nice or you’ll never
get the corner office. But after sixteen years working with major Fortune 500
companies as a gender equality expert, Michelle King has realized one simple
truth—the tired advice of fixing women doesn’t fix anything. The truth is that
workplaces are gendered; they were designed by men for men. Because of this,
most organizations unconsciously carry the idea of an “ideal worker,” typically a
straight, white man who doesn’t have to juggle work and family commitments.
Based on King’s research and exclusive interviews with major companies and
thought leaders, The Fix reveals why denying the fact that women are held back
just because they are women—what she calls gender denial—is the biggest
obstacle holding women back at work and outlines the hidden sexism and invisible
barriers women encounter at work every day. Women who speak up are seen as
pushy. Women who ask for a raise are seen as difficult. Women who spend hours
networking don’t get the same career benefits as men do. Because women don’t
look like the ideal worker and can’t behave like the ideal worker, they are passed
over for promotions, paid less, and pushed out of the workforce, not because they
aren’t good enough, but because they aren’t men. In this fascinating and
empowering book, King outlines the invisible barriers that hold women back at all
stages of their careers, and provides readers with a clear set of takeaways to
thrive despite the sexist workplace, as they fight for change from within. Gender
equality is not about women, and it is not about men—it is about making
workplaces work for everyone. Together, we can fix work, not women.

On Being a Mentor
In a world where the Olympians rule, the Son of Ares pushes the boundaries of
territory and customs to create a little chaos. Despite his fearsome reputation, the
Son of Ares is really struggling to free mankind from the Gods of Arcadia. This is
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the second book in the Gods of Arcadia series and continues the tale begun in
Daughter of Athena.

The Fix
“Why is it that some people challenge us and motivate us to rise to our best
abilities, while others seem to drain our energy and spirit? What is that particular
quality certain people have that causes those around them to engage fully and feel
connected?” You are a leader. You do not need to be in a boardroom, on a
battlefield, or on a ballot to have a profound impact on everyone around you. In
this life-changing book, Betsy Myers—senior adviser to two US presidents and
former executive director of Harvard’s Center for Public Leadership—demonstrates
how each of us has opportunities to take the lead every day and shares seven core
principles that will enable us to be more productive, engaged, and successful.
From the Oval Office to the playground, cabinet meetings to kitchen tables, in
public life and private, Betsy Myers has seen firsthand the emergence of a new
leadership model where having all the answers up front is less important than
asking the right questions, where strength is derived less from the power you wield
than from how you make the people around you feel. With personal stories from
her time in government, in academia, and on the campaign trail, as well as her
experiences as a wife, daughter, and mother, Myers helps all of us learn to set the
right priorities for ourselves; to connect on a deeper level with the people around
us; to uncover problems early when they are still easy to fix; to collaborate with
those whose points of view are different from our own; and to push through our
fears and live our most authentic lives. Myers demonstrates that more than simply
making people feel good, this kind of leadership can have a profound effect on the
results achieved: it is how initiatives are launched, profits are made, and work gets
done. Personal, practical, and profoundly inspiring, Take the Lead is a book for
anyone who wonders where all the great leaders have gone. Betsy Myers helps us
see that true leadership is all around us—and within us.

Athena the Wise
In Athena the Brain, Athena always knew she was smart and special, but she didn’t
realize that she was a goddess! When she’s whisked away to Mount Olympus
Academy, she worries about fitting in and dealing with her dad (Zeus). Luckily, she
meets the Goddess Girls and finds the best friends she’s ever had.

Becoming a Leader the Annapolis Way
Do you want to build a workplace culture that has a certain buzz? Where
employees thrive and engagement survey scores soar? Where people from
different backgrounds, races, genders, sexual orientations/identities, ages, and
abilities are hired and set up for success?To create this kind of vibrant and
supportive workplace, learn to practice active allyship. With the Better Allies®
approach, it's something anyone can do.Since originally publishing Better Allies in
2019, Karen Catlin has amassed dozens of new scenarios and insights through her
talks, workshops, and community interactions. In this fully revised second edition,
you'll learn to spot situations where you can create a more inclusive culture, along
Page 9/17

Download File PDF Athena Rising How And Why Men Should Mentor
Women
with straightforward steps to take and changes to make. Catlin, a highly-sought
after expert on allyship, will show you how to:? Attract and hire a diverse
workforce? Amplify and advocate for others? Give effective and equitable
performance feedback? Use more inclusive language? Run inclusive conferences
and eventsRead this book to learn the Better Allies® approach, level-up your ally
skills, and create a culture where everyone can do their best work and thrive.

Behavioral Portfolio Management
When it comes to mentoring, women face more barriers than men. Here's how men
can help change that. Increasingly, new employees and junior members of any
profession are encouraged--sometimes stridently--to "find a mentor!" Four decades
of research reveals that the effects of mentorship can be profound and enduring;
strong mentoring relationships have the capacity to transform individuals and
entire organizations. But the mentoring landscape is unequal. Evidence
consistently shows that women face more barriers in securing mentorships than
men, and when they do find a mentor, they may reap a narrow range of both
professional and psychological benefits. Athena Rising is a book for men about how
to eliminate this problem by mentoring women deliberately and effectively.
Traditional notions of mentoring are modeled on male-to-male relationships, yet
women often report a desire for mentoring that addresses their interpersonal
needs. Women want mentors who not only understand this, but truly honor it.
Coauthors W. Brad Johnson and David G. Smith present a straightforward, nononsense manual for men working in all types of institutions, organizations, and
businesses to become excellent mentors to women, because as women succeed,
lean in, and assume leading roles in any organization or work context, the culture
will become more egalitarian, effective, and prone to retaining top talent.

Aim High
When Zeus asks Athena to look after the new boy Heracles, she uses all of her
famed wisdom to sort out her own problems and help him succeed.

Athena Rising
Poetry. In COURSE, Kildegaard traces the course of her mother's life and death,
and of her own grief. At the same time, it follows the course of the river where her
mother's ashes were placed. "The poems in Athena Kildegaard's COURSE contain
multitudes: garter snakes, bats, herons, wild rhubarb, 'the thousand / reed-hidden /
black-birds.' But their central concern surrounds the complex life and death of a
mother, and attendant mourning for her. Trust and doubt coexist in these pages,
and the natural world offers solace but never complete reassurance: 'How vain to
seek certainty,' Kildegaard writes. Indeed, the book ends with a poem comprised of
spacious questions. As readers, we are caught in the current of this marvelous
book, which is as honest and deep-flowing and eternal as the river that passes
through its pages." -- Connie Wanek

The Elements of Mentoring
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Bestselling poet, writer, and Instagram sensation Nikita Gill returns with a
collection of poetry and prose retelling the legends of the Goddesses, both great
and small, in their own words. With lyrical prose and striking verse, beloved poet
Nikita Gill (Fierce Fairytales, Wild Embers) uses the history of Ancient Greece and
beyond to explore and share the stories of the mothers, warriors, creators,
survivors, and destroyers who shook the world. In pieces that burn with empathy
and admiration for these women, Gill unearths the power and glory of the very
foundations of mythology and culture that have been too-often ignored or pushed
aside. Complete with beautiful hand-drawn illustrations, Gill's poetry and stories
weave old and forgotten tales of might and love into an empowering collection for
the modern woman.

Through the Labyrinth
Who is God and what does He want? Who is Jesus? Isn't one religion as good as
another? What's Christianity about? If God is alive, why is the world so messed up?
Why is the Middle East always so violent? Some people say we're living in the "last
days." What does God say? In this book I tell of my own quest to find these
answers and of how God is alive and what He wants from you and me. God Is Alive
covers a lot of ground from the basics of Christianity to what's going on in the
world and why. I don't have the answers. He does. He wants you to know Him. The
way He's chosen to do this is through His Son, Jesus. Jesus hates the sin but loves
the sinner. It's God's desire to reconcile you to Him through His Son, Jesus.

The Elements of Mentoring
The year is 2029. Women rule the world. After the Israelis take out the Iranian
nuclear production in June of 2018, militant Muslims retaliate immediately. The war
goes global and nuclear. By 2025 the world population is less than three billion.
Women outnumber men four to one. American women, fed up with blood and wars
caused by men, want to keep it that way. The Athena movement begins, named
after the ancient Greek goddess of wisdom and war craft. The revolution sweeps
the West and the Athena Alliance is formed. It's a new America and a new world
where women are in total civic, military and political control. Through sanctioned
births and forced sterilizations male populations are maintained at twenty percent.
Breeder males are selected on the basis of I.Q., demeanor and health but they are
merely premium sperm donors as all legal reproduction is through artificial
insemination until an exclusive Federal stud farm is set up in Vegas for the
powerful and privileged. Will Cameron, an elite breeder; falls in love with his guard,
Kayla Washington then is re-assigned to the exclusive Vegas facility where he
services the vice president and the president. He soon learns Kayla is carrying
their child. Will the government let her keep her baby? Will they be reunited and
able to escape to the Relocation Zone? Newly elected U.S. President Harper Jo
Harman provides the key. Identifying Muslim men as prime abusers of women,
Athena forces initiate a global extermination campaign for all Muslim men outside
a Middle Eastern safe zone. Darko Goran, a secret Muslim, begins killing Athena
leaders, then after being injured in one of his own bombings, rises to power in
breakaway Serbia. President Harper Jo Harman, sick of spilling American blood,
establishes the Relocation Zone for all American dissidents and moderates much of
the heterosexual discrimination in sharp contrast to the brutal tactics exercised by
Page 11/17

Download File PDF Athena Rising How And Why Men Should Mentor
Women
her predecessor. This makes her a target for a powerful domestic enemy, as well
as Darko Goran. As separate plots converge, President Harman closes in on her
assailants while juggling American and global interests. Athena Rising is an actionpacked adventure set on a big stage with a strong female and a male lead. Athena
Rising highlights two lovers' fight to stay together and a woman president who's
valiantly trying to make a better America. Added to that immediate relevance is
the compelling dynamic of female domination. With women in power how different
are they from men? In Athena Rising, the answer may surprise you.

A Girl Like That
NEW YORK TIMES BESTSELLER • Pierce Brown’s relentlessly entertaining debut
channels the excitement of The Hunger Games by Suzanne Collins and Ender’s
Game by Orson Scott Card. “Red Rising ascends above a crowded dystopian
field.”—USA Today NAMED ONE OF THE BEST BOOKS OF THE YEAR BY
ENTERTAINMENT WEEKLY, BUZZFEED, AND SHELF AWARENESS “I live for the
dream that my children will be born free,” she says. “That they will be what they
like. That they will own the land their father gave them.” “I live for you,” I say
sadly. Eo kisses my cheek. “Then you must live for more.” Darrow is a Red, a
member of the lowest caste in the color-coded society of the future. Like his fellow
Reds, he works all day, believing that he and his people are making the surface of
Mars livable for future generations. Yet he toils willingly, trusting that his blood and
sweat will one day result in a better world for his children. But Darrow and his kind
have been betrayed. Soon he discovers that humanity reached the surface
generations ago. Vast cities and lush wilds spread across the planet. Darrow—and
Reds like him—are nothing more than slaves to a decadent ruling class. Inspired by
a longing for justice, and driven by the memory of lost love, Darrow sacrifices
everything to infiltrate the legendary Institute, a proving ground for the dominant
Gold caste, where the next generation of humanity’s overlords struggle for power.
He will be forced to compete for his life and the very future of civilization against
the best and most brutal of Society’s ruling class. There, he will stop at nothing to
bring down his enemies . . . even if it means he has to become one of them to do
so. Praise for Red Rising “[A] spectacular adventure . . . one heart-pounding ride . .
. Pierce Brown’s dizzyingly good debut novel evokes The Hunger Games, Lord of
the Flies, and Ender’s Game. . . . [Red Rising] has everything it needs to become
meteoric.”—Entertainment Weekly “Ender, Katniss, and now Darrow.”—Scott Sigler
“Red Rising is a sophisticated vision. . . . Brown will find a devoted
audience.”—Richmond Times-Dispatch Don’t miss any of Pierce Brown’s Red Rising
Saga: RED RISING • GOLDEN SON • MORNING STAR • IRON GOLD • DARK AGE

Great Goddesses
"Jace Hughes is a renegade. That means taking jobs and not asking questions, no
matter the situation. So long as he can keep his ship floating, Jace is free to live the
life he wants. But that all changes when he meets Abigail Pryar, a simple nun
looking for safe passage out of the system. Jace knows he shouldn't get involved,
but when strange sounds start coming from inside the woman's cargo, he can't
help but check it out."--Page [4] of cover.
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Athena Rising
Patterned after Strunk and White's classic The Elements of Style, this new edition
concisely summarizes the substantial existing research on the art and science of
mentoring. The Elements of Mentoring reduces this wealth of published material on
the topic to the sixty-five most important and pithy truths for supervisors in all
fields. These explore what excellent mentors do, what makes an excellent mentor,
how to set up a successful mentor-protégé relationship, how to work through
problems that develop between mentor and protégé, what it means to mentor with
integrity, and how to end the relationship when it has run its course. Succinct and
comprehensive, this is a must-have for any mentor or mentor-to-be.

Athena Rising
Women and Gender Perspectives in the Military compares the integration of
women, gender perspectives, and the women, peace, and security agenda into the
armed forces of eight countries plus NATO and United Nations peacekeeping
operations. This book brings a much-needed crossnational analysis of how
militaries have or have not improved gender balance, what has worked and what
has not, and who have been the agents for change. The country cases examined
are Sweden, the Netherlands, Canada, the United States, the United Kingdom,
Israel, Australia, and South Africa. Despite increased opportunities for women in
the militaries of many countries and wider recognition of the value of including
gender perspectives to enhance operational effectiveness, progress has
encountered roadblocks even nearly twenty years after United Nations Security
Council Resolution 1325 kicked off the women, peace, and security agenda. Robert
Egnell, Mayesha Alam, and the contributors to this volume conclude that there is
no single model for change that can be applied to every country, but the
comparative findings reveal many policy-relevant lessons while advancing
scholarship about women and gendered perspectives in the military.

Athena the Brain
A young Egyptian boy struggles to reveal a hideous crime and reshape his own
destiny.

Write to the Top!
Dysfunction abounds in America in so many ways, from continuous turbulent
change in the business environment, to a US federal government polarized by an
inability to compromise and fulfill its historic missions, to personal levels where
even deeper and darker levels of dysfunction reside within our colleagues, families,
friends, and ourselves. Can any of us survive and thrive against such a backdrop of
unsettledness and anxiety? Deborah Lee James wants to help us try. As the 23rd
Secretary and the “CEO” of the male-dominated US Air Force (only the second
woman to lead a US military service), Secretary Deborah Lee James led a force of
660,000 people and managed a $139 billion budget—larger than the GDP of more
than 120 countries. In the midst of unprecedented political dysfunction in
Washington, she faced down enormous challenges, including preparing military
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women and men to fight terror in the Middle East, combatting sexual assault in the
military, and responding to a crisis in the nuclear enterprise. In Aim High: Chart
Your Course and Find Success, Deborah James shares her personal and
professional challenges, outcomes, strategies for success, and the problem-solving
principles she used to overcome the daunting pressures, threats, and challenges
that come with rising to the top of the US Armed Forces. As a supplement to her
storytelling, Bain and Company, a top-tier management consulting firm, offers
research and statistics that prove James’ insights have widespread impact. The
book offers an insider’s view on how things really work in Washington—and how
the author’s five-step, repeatable problem-solving approach can work in any walk
of life. As a mother and wife, Deborah James carried her insights and problemsolving skills home. For women in similar circumstances, her story will provide a
powerful guidebook for excelling in both public and private life, and ensuring that
their battles can be won and their challenges overcome.

Women and Gender Perspectives in the Military
One woman's professional battle against systemic gender bias in the Marines and
the lessons it holds for all of us. The Marine Corps continues to be the only service
where men and women train separately in boot camp or basic training. This
segregation negatively affects interaction with male marines later on, and, lower
expectations of female recruits are actively maintained and encouraged. But
Lieutenant Colonel Kate Germano arrived at the Fourth Recruit Training Battalion
at Parris Island--which exclusively trains female recruits--convinced that if she
expected more of the women just coming into Corps, she could raise historically
low standards for female performance and make women better Marines. And, after
one year, shooting qualifications of the women under her command equaled those
of men, injuries had decreased, and unit morale had noticeably improved. Then the
Marines fired her. This is the story of Germano's struggle to achieve equality of
performance and opportunity for female Marines against an entrenched maledominated status quo. It is also a universal tale of the effects of systemic gender
bias. Germano charges that the men above her in the chain of command were too
invested in perpetuating the subordinate role of women in the Corps to allow her to
prove that the female Marine can be equal to her male counterpart. She notes that
the Marine Corps' $35-million gender-integration study, which shows that all-male
squads perform at a higher level than mixed male-female squads, flies in the face
of the results she demonstrated with the all-female Fourth Battalion and raises
questions about the Marine Corps' willingness to let women succeed. At a time
when women are fighting sexism and systemic bias in many sectors of society,
Germano's experience has wide-ranging implications and lessons--not just for the
military but also for corporate America, the labor force, education, and
government.

The Athena Doctrine
What's missing from gender equality efforts? Men. Women are at a disadvantage in
the workplace, where they deal with unequal pay, sexual harassment, lack of credit
for their contributions, and more. And while organizations are looking to address
these issues, too many gender-inclusion initiatives focus exclusively on how
women should respond, leaving men out of the equation. Such efforts reinforce the
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perception that these are "women's issues" and that men--often the most powerful
stakeholders in an organization--don't need to be involved. As gender-in-theworkplace experts David G. Smith and W. Brad Johnson show in this important
book, men have a crucial opportunity to promote gender equality at work.
Research shows that when men are deliberately engaged in gender-inclusion
programs, 96 percent of women in those organizations perceive real progress in
gender equality, compared with only 30 percent of women in organizations without
strong male engagement. Good Guys is the first book to provide a practical,
research-based guide for how to be a male ally to women in the workplace. Filled
with firsthand accounts from both men and women, as well as tips for getting
started, the book shows how men can partner with their female colleagues to
advance women's leadership and equality by breaking ingrained gender
stereotypes, overcoming unconscious biases, developing and supporting the
talented women around them, and creating productive and respectful working
relationships with women--especially in a post–#MeToo world.

The Gifts of Athena
Tired of the devastation wrought by the Trojan War and determined to put a stop
to it, the goddesses decide to distract handsome Greek warrior Achilles by
transforming Kat, a thoroughly modern girl from Tulsa, Oklahoma, into a Trojan
princess in order to catch his eye. Original.

Athena Rising
Battle-proven, step-by-step guidelines for instilling leadership in anyone, in any
business Today, more than ever, businesses need leaders with a rare blend of
strength, capability, and integrity. Unfortunately, they're not always easy to come
by. Becoming a Leader the Annapolis Way details how the U.S. Naval Academy
builds quality leaders from the ground up, instilling in them the habits and tools
required for outstanding leadershipin any pursuit. Using real-life vignettes and
examples of USNA graduates who experienced breakthrough success in combat,
government, and business, this timely book looks beyond just the military aspects
to explore: Techniques for teaching honor, duty, and commitment Empowerment
strategies proven to work over centuries of use Insights for overcoming the perils
of blind obedience

Fractured
Increasingly, new employees and junior members of any profession are
encouraged-sometimes stridently-to "find a mentor!" Four decades of research
reveals that the effects of mentorship can be profound and enduring; strong
mentoring relationships have the capacity to transform individuals and entire
organizations. Organizations that retain and promote top talent-both female and
male-are more likely to thrive. But the mentoring landscape is unequal. Evidence
consistently shows that women face more barriers in securing mentorships than
men, and when they do find a mentor, they may reap a narrower range of both
career and psychological benefits. Athena Rising is a book for men about how to
mentor women deliberately and effectively. It is a straightforward, no-nonsense
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manual for helping men of all institutions, organizations, and businesses to become
excellent mentors to women. Co-authors W. Brad Johnson, PhD and David Smith,
PhD draw from extensive research and years of experience as experts in mentoring
relationships and gender workplace issues. When a man mentors a woman, they
explain, the relationship is often complicated by conventional gender roles and at
times hostile external perceptions. Traditional notions of mentoring are often
modeled on male-to-male relationships-the sort that begin on the golf course,
involve a nearly exclusive focus on career achievement, and include more than a
few slaps on the back over drinks after work. But women often report a desire for
mentoring that integrates career and family aspects of life. Women want a mentor
who not only "gets" this, but truly honors it. Men need to fully appreciate just how
crucial their support of promising junior women can be in helping them to persist,
promote, and thrive in their vocations and organizations. As women succeed, lean
in, and assume leading roles in any organization or work context, that culture will
become more egalitarian, effective, and prone to retaining top talent.
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