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Radical Focus
This volume presents chapters from internationally
renowned scholars in the area of goals and social
behavior. The book is organized around a series of
topics that are of critical importance to understanding
the social-cognitive aspects of goal-directed behavior.
In each chapter, the authors offer an introduction to
past research on a specific topic and combine this
with a presentation of their own empirical work to
provide an integrated overview of the topic at hand.
As a whole, this volume is designed to provide a
broad portrait of goal research as it has been and is
currently being conducted in the social psychological
literature. It serves as an introduction to essential
issues, while at the same time offering a sampling of
cutting-edge research on core topics in the study of
goal-directed behavior, such as how goals are
represented, where goals come from, and what goals
do in the process of regulation.

Essential Questions
What are "essential questions," and how do they
differ from other kinds of questions? What's so great
about them? Why should you design and use essential
questions in your classroom? Essential questions
(EQs) help target standards as you organize
curriculum content into coherent units that yield
focused and thoughtful learning. In the classroom,
EQs are used to stimulate students' discussions and
promote a deeper understanding of the content.
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Whether you are an Understanding by Design (UbD)
devotee or are searching for ways to address
standards—local or Common Core State
Standards—in an engaging way, Jay McTighe and
Grant Wiggins provide practical guidance on how to
design, initiate, and embed inquiry-based teaching
and learning in your classroom. Offering dozens of
examples, the authors explore the usefulness of EQs
in all K-12 content areas, including skill-based areas
such as math, PE, language instruction, and arts
education. As an important element of their backward
design approach to designing curriculum, instruction,
and assessment, the authors *Give a comprehensive
explanation of why EQs are so important; *Explore
seven defining characteristics of EQs; *Distinguish
between topical and overarching questions and their
uses; *Outline the rationale for using EQs as the focal
point in creating units of study; and *Show how to
create effective EQs, working from sources including
standards, desired understandings, and student
misconceptions. Using essential questions can be
challenging—for both teachers and students—and this
book provides guidance through practical and proven
processes, as well as suggested "response strategies"
to encourage student engagement. Finally, you will
learn how to create a culture of inquiry so that all
members of the educational community—students,
teachers, and administrators—benefit from the
increased rigor and deepened understanding that
emerge when essential questions become a guiding
force for learners of all ages.

The Routledge Handbook of Strategic
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Communication
Discover Raymond Le Blanc's powerful time
management methods and goal setting techniques to
turn around every area of your life-at home or at
work. Engaging and down-to-earth, author Le Blanc
walks you step by step through practical goal setting
techniques to enable you to reach previously
unreachable dreams and goals, while his proven time
management methods teach you innovative ways to
make the most of your valuable time. With Achieving
Objectives Made Easy you will develop a mission and
a vision for your career and personal life, learn
strategies for setting and achieving goals, implement
habits key to success, beat procrastination, gain
motivation, take control of your time and watch your
dreams become reality. All in twenty minutes a day.

Goal Setting
This book explores the record of the UN development
system (UNDS) over more than 70 years as a fount of
ideas and concepts in development; as a contributor
to development thinking and strategy; and as the
principal source of global development goals from the
first UN Development Decade to the SDGs. It also
examines the more mixed record of the UNDS in its
operational role and asks how the ideational and
operational functions can be more successfully
aligned, and what changes such an alignment would
imply. The chapters consider: The logic of global
governance through international organizations The
origins, functions, structure of the UN development
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system UN contributions to development thinking The
UN’s development agendas, 1960s to 2015 Reforming
the UN development system The future of the UN and
multilateralism The book will be of great use for
students and scholars studying political science,
international organizations, the UN, and development,
as well as for practitioners associated with the UN,
including member-state missions, UN staff, and
development cooperation professionals.

FHWA Strategic Plan
Designing & Teaching Learning Goals &
Objectives
This material is based on an eclectic background of
theoretical frameworks including, normal
development, sensory integration theory, and
neurodevelopmental theory. Each goal and objective
was individually analyzed for its educational
relevance, ease of measurement, clarity of phrasing,
and the ability to measure performance in only one
isolated skill area (when possible).

Introduction to Writing Goals and
Objectives
The Balanced Scorecard translates a company's vision
and strategy into a coherent set of performance
measures. The four perspectives of the
scorecard--financial measures, customer knowledge,
internal business processes, and learning and
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growth--offer a balance between short-term and longterm objectives, between outcomes desired and
performance drivers of those outcomes, and between
hard objective measures and softer, more subjective
measures. In the first part, Kaplan and Norton provide
the theoretical foundations for the Balanced
Scorecard; in the second part, they describe the steps
organizations must take to build their own
Scorecards; and, finally, they discuss how the
Balanced Scorecard can be used as a driver of
change.

800+ Measurable IEP Goals and
Objectives
The Routledge Handbook of Strategic Communication
provides a comprehensive review of research in the
strategic communication domain and offers educators
and graduate-level students a compilation of
approaches to and studies of varying aspects of the
field. The volume provides insights into ongoing
discussions that build an emerging body of
knowledge. Focusing on the metatheoretical,
philosophical, and applied aspects of strategic
communication, the parts of the volume cover: •
Conceptual foundations, • Institutional and
organizational dimensions, • Implementing strategic
communication, and • Domains of practice An
international set of authors contributes to this
volume, illustrating the broad arena in which this
work is taking place. A timely volume surveying the
current state of scholarship, this Handbook is
essential reading for scholars in strategic
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communication at all levels of experience.

Achieving Objectives Made Easy!
Atomic Habits
Design and teach effective learning goals and
objectives by following strategies based on the
strongest research available. This book includes a
summary of key research behind these classroom
practices and shows how to implement them using
step-by-step hands-on strategies. Short quizzes help
readers assess their understanding of the
instructional best practices explained in each section.

Ot Goals
Upon completion of this book, you will be able to set
goals and objectives in line with your mission,
determine your most effective goal-setting method,
visualize positive end results, and formulate an action
plan.

Keeping Score
This classic volume achieves a remarkable width of
appeal without sacrificing scientific accuracy or depth
of analysis. It is a valuable contribution to the study of
business efficiency which should be read by anyone
wanting information about the developments and
place of management, and it is as relevant today as
when it was first written. This is a practical book,
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written out of many years of experience in working
with managements of small, medium and large
corporations. It aims to be a management guide,
enabling readers to examine their own work and
performance, to diagnose their weaknesses and to
improve their own effectiveness as well as the results
of the enterprise they are responsible for.

Goals, Objectives and Priorities
Design and teach effective learning goals and
objectives by following strategies based on the
strongest research available. This book includes a
summary of key research behind these classroom
practices and shows how to implement them using
step-by-step hands-on strategies. Short quizzes help
readers assess their understanding of the
instructional best practices explained in each section.

Goals, Objectives, and Current Issues in
Salmon Management in Oregon
Written to provide clinicians, educators, researchers,
and students in rehabilitation with a comprehensive
overview of the theory, practice, and evidence base of
goal setting, this first-of-its-kind reference provides an
authoritative, state-of-the-art knowledge of the
practice. The authors cover a broad range of different
approaches to goal setting, with input from experts
from North America, Europe, and Australia. This book
is applicable to patients with stroke, traumatic brain
injury, neurological disorders, spinal cord injury, and
other conditions.
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Sustainable Development Goals and UN
Goal-Setting
cs.couns.hlth_couns

Goals and Goal Setting
Since length of stay in hospitals continues to
decrease, and insurance companies focus on
documentation for reimbursement, it is vital for
recreation professionals to master documentation
issues -- especially those of writing goals and
objectives with their patients and clients. Well-written
goals and objectives keep treatment on target and
measurable, and assist with justification of services.
This manual offers basic techniques that students,
interns, and entry-level professionals need to gain
confidence when developing and writing goals and
objectives with their clients and patients. The
exercises and case studies in this manual offer
scenarios to help users build confidence by practicing
the fundamentals of better documentation which will
serve patients and clients, recreation therapists,
hospitals, community settings, and outside reviewing
organizations.

The Goal Book
Why is it that some people consistently seem to get
more done than others? The answer is that they know
how to set specific, achievable goals for
themselvesand then follow through on them. This
revised and updated edition of Goal Setting features
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worksheets, quizzes, and other practical tools, giving
readers powerful techniques they can use to set a
goal, make a plan, and acquire the resources and
power necessary to achieve their objective. The book
shows readers how to:act upon their objectives in a
precise, targeted way • recognize obstacles and
overcome them • become more assertive • change
counterproductive behavior • establish priorities •
make the most of their timeAchieving goals takes
hard work and discipline. This expanded edition of
Goal Setting gives readers the tools and techniques to
accomplish anything.

Reaching the Goals
This book is about the basics of sports like golf,
baseball, and bowling.

Classroom Instruction that Works
How to set effective work and personal goals, and
how to achieve goals withing groups.

The Balanced Scorecard
Guides you through quick and effective writing of
accurate and measurable IEP goals and objectivesFor
all staff involved in the IEP process. Many special
educators view IEPs as burdensome, but IEPs are
necessary, required by law and when done properly
can be extremely helpful in guiding the student's
educational journey. Includes updates for IDEA
2004.eBook is delivered via a download link sent to
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your email address. Please allow up to 24 hours
processing time, Monday through Friday.

Arbitrary Stupid Goal
How do you inspire a diverse team to work together,
going all out in pursuit of a single, challenging goal?
How do you get your team to commit to bold goals?
How do you stay motivated despite setbacks and
disappointments? And what do you do when it looks
like you're headed for failure?In Radical Focus,
Christina Wodtke combines her hard earned
experience as an executive at Zynga, Linkedin and
many of Silicon Valley's hottest companies to answer
those questions. It's not about to-do lists and
accountability charts. It's about creating a framework
for regular check-ins, key results, and most of all, the
beauty of a good fail - and how to take a temporary
disaster and turn it into a future success.In this book,
Wodtke takes you through the fictional case study of
Hanna and Jack, who are struggling to survive in their
own startup. They fight shiny object syndrome, losing
focus, and dealing with communication issues. After
hard lessons, they learn the practical steps they need
to do what must be done.The second half of the book
demonstrates how to use Objectives and Key Results
(OKRs) to help teams realize big goals in a methodical
way, leaving nothing to chance. Laid out in a practical
but compelling way, she makes the lessons of Hanna
and Jack's story clear and actionable.Ready to move
your team in the right direction? Read this, and learn
the system of creating your focus - and finding
success.
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Your Goal Guide
The #1 New York Times bestseller. Over 1 million
copies sold! Tiny Changes, Remarkable Results No
matter your goals, Atomic Habits offers a proven
framework for improving--every day. James Clear, one
of the world's leading experts on habit formation,
reveals practical strategies that will teach you exactly
how to form good habits, break bad ones, and master
the tiny behaviors that lead to remarkable results. If
you're having trouble changing your habits, the
problem isn't you. The problem is your system. Bad
habits repeat themselves again and again not
because you don't want to change, but because you
have the wrong system for change. You do not rise to
the level of your goals. You fall to the level of your
systems. Here, you'll get a proven system that can
take you to new heights. Clear is known for his ability
to distill complex topics into simple behaviors that
can be easily applied to daily life and work. Here, he
draws on the most proven ideas from biology,
psychology, and neuroscience to create an easy-tounderstand guide for making good habits inevitable
and bad habits impossible. Along the way, readers will
be inspired and entertained with true stories from
Olympic gold medalists, award-winning artists,
business leaders, life-saving physicians, and star
comedians who have used the science of small habits
to master their craft and vault to the top of their field.
Learn how to: • make time for new habits (even when
life gets crazy); • overcome a lack of motivation and
willpower; • design your environment to make
success easier; • get back on track when you fall off
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course; and much more. Atomic Habits will reshape
the way you think about progress and success, and
give you the tools and strategies you need to
transform your habits--whether you are a team
looking to win a championship, an organization
hoping to redefine an industry, or simply an individual
who wishes to quit smoking, lose weight, reduce
stress, or achieve any other goal.

Public Services Goals and Objectives in
ARL Libraries
Accomplish Your Goals—Without the Stress “Deb
Eckerling’s Your Goal Guide is a thoughtful roadmap
to help you get from here (the good idea) to there
(actually accomplishing what you want to do). —Dr.
Chaz Austin, Ed.D., president of Austin Career
Packaging & Marketing Start with a plan. One of the
biggest reasons goals fail is that we often don’t put
enough thought into what we really want before
diving in. Your Goal Guide by Debra Eckerling starts
with that first, crucial step: figuring out your goals and
putting a plan in place. As a professional writer,
communications specialist, and project catalyst with
more than 20 years of experience, Eckerling is
prepared to help you achieve success. A method that
works. Eckerling presents readers with her own tested
and proven method: The DEB Method. DEB is a
brainstorming and task-based system and stands for:
Determine Your Mission, Explore Your Options,
Brainstorm Your Path. Eckerling's method is a
roadmap for goal setting that helps professionals lay
down a plan and accomplish their mission. Making the
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process as stress-free as possible. Goals can be
intimidating because of the pressure we often put on
ourselves to succeed. However, Eckerling believes
that setting goals should be easy—we just need the
right tools to tackle them. Through a combination of
writing exercises and systems, Eckerling provides
readers with a process for making and setting goals
that is stress-free and easy-to-manage. Debra
Eckerling’s Your Goal Guide is your next step to
success. Open it up and find: To-the-point advice and
user-friendly recommendations Easy-to-read
examples and case studies Adaptable worksheets and
numerous resources to bring you one step closer to
goal achievement Readers of books like Atomic
Habits, Your Best Year Ever, and The Bullet Journal
Method will love Your Goal Guide: A Roadmap for
Setting, Planning and Achieving Your Goals.

Goal Analysis
First published in 2004. Routledge is an imprint of
Taylor & Francis, an informa company.

Rehabilitation Goal Setting
The IEP from A to Z
800+ Measurable IEP Goals and Objectives for use in
K - 12 and in Home School Settings consists of a
collection of more than 800 SMART Goals that can be
used in Home Schooling settings, General Education
settings, or Special Education settings to address
Page 14/25

Get Free Goals And Objectives
learning needs in the following areas of development:
Academic. Personal and Social well-being.
Communication. Independence. Problem Solving.
Work Habits. Safety. Transition. Sensory. Motor Skills.
Physical Health. Medical Care. Personal Care. All of
these SMART Goals have been approved and have
been used in actual teaching situations in general and
special education. These SMART Goals can be used as
is, but better is it to revise the selected SMART Goals
to accurately fit with the Current level of Performance
of the student. Most of the SMART Goals are written
using the formula below. In some cases, a slightly
different format was used. " Time – Student – Support
– Skill – Accuracy and Measurement, Documentation."
(Example) By June 2015, Student X will independently
choose a SMART Goal from this database 100% of
time, as documented in the trial logs. This collection
of SMART Goals will help educators and home schools
jump-start the creation of an Individual Education Plan
or a Personal Program Plan. For students receiving
Tier 2 interventions in a Response to Intervention
Model, these goals can be used as Short-Term
Objectives to guide educational programming.

Goals, Objectives and Priorities to Guide
United States Arctic Research
Writing Measurable IEP Goals and
Objectives
Measure What Matters
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The Changing Face of Health Care Social
Work
#1 New York Times Bestseller Legendary venture
capitalist John Doerr reveals how the goal-setting
system of Objectives and Key Results (OKRs) has
helped tech giants from Intel to Google achieve
explosive growth—and how it can help any
organization thrive. In the fall of 1999, John Doerr met
with the founders of a start-up whom he'd just given
$12.5 million, the biggest investment of his career.
Larry Page and Sergey Brin had amazing technology,
entrepreneurial energy, and sky-high ambitions, but
no real business plan. For Google to change the world
(or even to survive), Page and Brin had to learn how
to make tough choices on priorities while keeping
their team on track. They'd have to know when to pull
the plug on losing propositions, to fail fast. And they
needed timely, relevant data to track their
progress—to measure what mattered. Doerr taught
them about a proven approach to operating
excellence: Objectives and Key Results. He had first
discovered OKRs in the 1970s as an engineer at Intel,
where the legendary Andy Grove ("the greatest
manager of his or any era") drove the best-run
company Doerr had ever seen. Later, as a venture
capitalist, Doerr shared Grove's brainchild with more
than fifty companies. Wherever the process was
faithfully practiced, it worked. In this goal-setting
system, objectives define what we seek to achieve;
key results are how those top-priority goals will be
attained with specific, measurable actions within a set
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time frame. Everyone's goals, from entry level to CEO,
are transparent to the entire organization. The
benefits are profound. OKRs surface an organization's
most important work. They focus effort and foster
coordination. They keep employees on track. They
link objectives across silos to unify and strengthen the
entire company. Along the way, OKRs enhance
workplace satisfaction and boost retention. In
Measure What Matters, Doerr shares a broad range of
first-person, behind-the-scenes case studies, with
narrators including Bono and Bill Gates, to
demonstrate the focus, agility, and explosive growth
that OKRs have spurred at so many great
organizations. This book will help a new generation of
leaders capture the same magic.

Strategic Planning for Public Relations
How do you bring research findings into the classroom
and how do you find the time to research the
research? In this valuable resource, the authors have
examined decades of research findings to distill the
results into nine categories of teaching strategies that
have positive effects on student learning.

Goals and Goal Setting
The Personal Balanced Scorecard (PBSC) is a journey
into the inner self, where values, hopes, dreams and
aspirations lie quietly waiting to be discovered. Taking
the journey as an individual allows you to view your
life objectively and authentically as a whole person
and provides a roadmap of your dreams and
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aspirations translated into manageable and
measurable milestones. As a part of the Total
Performance Scorecard (TPS) process which I
introduced in 2003 in Total Performance Scorecard:
Redefining Management to Achieve Performance with
Integrity, and which has been translated into more
than 20 languages, the Personal Balanced Scorecard
can also be an effective way for managers to coach
others to achieve integrity and alignment between
work and life. The benefit comes from changing
individual behavior in order to drive organizational
effectiveness, enhance performance, and increase
selfawareness, personal responsibility and motivation.
PBSC is an integral part of this organic and holistic
Total Performance Scorecard process, which is an
organizational and cultural change tool and a method
for ongoing effectiveness. Its uniqueness lies in
aligning and a combination of Personal and
Organizational goals to result in Individual
Performance Plans for each employee. The focus of
this book is the PBSC portion, which comprises a
search for selfknowledge, selfdiscovery and
selfmastery.

Designing & Teaching Learning Goals &
Objectives
“Arbitrary Stupid Goal is a completely riveting
world—when I looked up from its pages regular life
seemed boring and safe and modern like one big
iPhone. This book captures not just a lost New York
but a whole lost way of life.” —Miranda July In
Arbitrary Stupid Goal, Tamara Shopsin takes the
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reader on a pointillist time-travel trip to the
Greenwich Village of her bohemian 1970s childhood,
a funky, tight-knit small town in the big city, long
before Sex and the City tours and luxury condos. The
center of Tamara’s universe is Shopsin’s, her family’s
legendary greasy spoon, aka “The Store,” run by her
inimitable dad, Kenny—a loquacious, contrary, hugehearted man who, aside from dishing up New York’s
best egg salad on rye, is Village sheriff, philosopher,
and fixer all at once. All comers find a place at
Shopsin’s table and feast on Kenny’s tall tales and
trenchant advice along with the incomparable chili
con carne. Filled with clever illustrations and witty,
nostalgic photographs and graphics, and told in a sly,
elliptical narrative that is both hilarious and
endearing, Arbitrary Stupid Goal is an offbeat memorybook mosaic about the secrets of living an
unconventional life, which is becoming a forgotten
art.

Quarterly Statement of Program Goals,
Objectives and Means for
Accomplishment
Now includes goals for iPad usage.

New Developments in Goal Setting and
Task Performance
A truly comprehensive, teacher- and parent-friendly
guide to creating clear and effective IEPs With the
skyrocketing diagnoses of ADHD, autism spectrum
disorders, and related conditions in U.S. schools, there
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is a growing need for information on creating effective
IEPs for exceptional students. The IEP From A to Z is a
step-by-step guide showing teachers and parents how
to get the right education plan in place for students
with ADHD, Autism/Asperger's, Emotional/Behavioral
Disturbance, and related conditions. Provides easy-tounderstand explanations of the special education
process along with a wealth of sample effective IEPs
Explains what is most important for educators and
parents to keep in mind during IEP development
Provides content area-specific sample goal and
objective templates, general teaching tips for
maintaining the IEP, and useful resources From
nationally recognized experts in the special education
field, this book guides readers through the process of
writing thoughtful, intelligent Individualized Education
Plans that deliver high-quality, need-based
educational programming to exceptional students.

Goal Setting and Team Management with
OKR (Objectives and Key Results)
Did you know that you can make your dreams come
true? Well, the ability is there but many of us don't
really know where to start. How do you really manage
to achieve living the life that you desire and
accomplish everything that you wish for? The Goal
Book is a different and innovative book on personal
development. It is addressed to everyone who wants
to succeed in life, but have not yet come up with how
to get there. In a simple and entertaining way Peter
Jumrukovski guides the reader to set goals in life's
key areas: health, money, personal development,
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relationships and career - and to find a balance
between them. With a mix of research, real life stories
and anecdotes, he shows that everyone can actually
achieve exactly what they want by writing down their
goals and actively working towards them every day.

800+ Measurable IEP Goals and
Objectives
Do you have trouble setting, or accomplishing your
career goals? Do you wish you knew how to manage
your team better, and get them to commit to your
bold vision? The truth isthe majority of managers are
simply not very good at goal-setting. (Because they
were never taught how to do it properly.) Most
corporate goals are never completed on time, and
even your highly-educated employees are (usually)
not working on essential tasks during the work day.
This can be damaging to your career, and can destroy
you productivity. The solution lies in understanding
that goals must be paired with well-defined
metrics--in a framework specially designed to keep
your team on track, and working (harmoniously)
toward your corporate vision. The name of this
framework is a new "goal-setting and management
technique" called OKR--"Objectives and Key Results."
Read on, and you'll understand why so many Silicon
Valley companies (like Google, LinkedIn, and Twitter)
have enthusiastically adopted OKR with great
success. THIS BOOK WILL TEACH YOU HOW TO SET
GOALS, AND LEAD A WINNING TEAM, WITH OKR! We
will bypass the typical "management dribble," and
show you how to set ambitious goals, and build the
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perfect "dream team"--a crew of enthusiastic
employees, ready to make your vision a reality! You
will learn: How to use OKR, and immediately apply it
to your own company goals and management style.
The one attribute of traditional goal-setting--that
causes so many projects to fail. The trick to projectmanagement that enables your team to easily topple
even the most difficult goals. How to inspire your
team to achieve their fullest potential, by using
"stretch goals." The essential psychological forces
that turn good leaders into great leaders. And how to
harmonize the pursuits of upper-management, with
the personal goals of each employee. So you can turn
your workforce into a fine-tuned crew of relentless
visionaries. This book, "Goal Setting & Team
Management with OKR" is full of tips and tricks that
will create an immediate, and positive impact on your
corporate life. Even if you only manage a small
business (with one or two employees), OKR still
works. Indeed, even if you are a "digital nomad"
(running your entire business from one laptop), OKR
still works. In fact, as you become intimately familiar
with OKR concepts, you might find yourself wondering
how you ever ran your business (or your life) without
it. Would you like to know more? Then get started
today! Scroll to the top, and click the BUY button now.

Goal-directed Behavior
Goal 5 of the National Education Goals states that by
the year 2000 every adult American will be literate
and possess knowledge and skills necessary to
compete in a global economy. An in-depth review of
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current research and literature on issues related to
adult literacy and lifelong learning was conducted.
The review focused on the following issues related to
literacy and lifelong learning: the school-to-work
transition; opportunities for training in the skills
needed to adapt to emerging technologies, work
methods, and markets; programs to meet the needs
of part-time and midcareer students; projected
increases in enrollments in college programs; and
outcomes of college education related to critical
thinking, effective communication, and problem
solving. The following are among the major findings of
research in these areas: (1) more adults are
completing more years of education, and this trend
will likely continue into the next century; (2)
increasingly, adults are learning at all ages and in
settings that vary widely with respect to degree of
formality and organization; (3) technological
advances are providing adults with more
opportunities and options for controlling timing and
setting of learning and are enabling postsecondary
students to balance their time between work and
education; and (4) ever-changing work environments
require recurrent education. The literature review also
revealed that there is little consensus on the
definition of literacy and on what constitutes
knowledge for citizenship and curricular areas likely
to contribute to good citizenship. (Contains 92
references.) (MN)

The Practice of Management
This book concentrates on the last twenty years of
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research in the area of goal setting and performance
at work. The editors and contributors believe goals
affect action, and this volume has a lineup of
international contributors who look at the recent
theories and implications in this area for IO
psychologists and human resource management
academics and graduate students.
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